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This is an appeal by Tamala Morris from a decision by the Fulton County Board of 

Education (“Local Board”) to terminate her employment contract on the grounds that she failed 

to take a knife from a student and to timely report the incident.  The Local Board terminated 

Appellant‟s employment contract pursuant to O.C.G.A. § 20-2-940(a)(3) and (8) on the grounds 

of willful neglect of duty and other good and sufficient cause.  For the reasons set forth below, 

the decision of the Local Board is SUSTAINED. 

 

I. PROCEDURAL BACKGROUND 

 

On or about December 3, 2010, Appellant was notified that her annual contract for the 

2010-2011 school year was being recommended for termination.  Appellant appealed the 

termination of her employment contract.  The Local Board provided the Appellant a hearing with 

the opportunity to present evidence.  After hearing the evidence, the Local Board terminated 

Appellant‟s employment contract.  Appellant has appealed the decision of the Local Board to the 

State Board of Education (“State Board”). 

 

II. FACTUAL BACKGROUND 

 

Appellant is a veteran educator with over eleven (11) years of experience, seven (7) of 

which were served with the Local Board.  For the 2010-2011 school year, Appellant was 

employed by the Local Board as a teacher at Frank McClarin High School.   On or about October 

28, 2010, at approximately 10:30 a.m., Appellant‟s classroom was selected for an unannounced 

drug search.  Appellant and her students were instructed to exit the classroom and line up in the 

hallway.  During the search, Appellant noticed that one of her students had a knife in her sleeve.  

Appellant questioned the student about the knife.  The student confirmed that the item was a 

knife and told Appellant that she had the knife for protection. 
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Appellant did not to take the knife from the student.  Appellant did immediately report 

the matter to the school administration.  According to Appellant, she prepared a disciplinary 

referral and took it to the front office at approximately 3:30 p.m., but the office was closed. 

 

The next day, an altercation occurred between the student who possessed the knife and 

another student.  Appellant then reported both the knife incident and the altercation to the school 

administration.  The Assistant Principal questioned the student about the knife.  The student 

admitted that she possessed the knife and produced it to the Assistant Principal.  As a result, the 

student was ultimately permanently expelled for violating the Local Board‟s weapons policy. 

 

III. ERRORS ASSERTED ON APPEAL 

 

A. Record Evidence. 

 

The State Board is required to affirm the decision of the Local Board if there is any 

evidence to support the decision of the Local Board, unless there is abuse of discretion or the 

decision is arbitrary and capricious as to be illegal.  See Ransum v. Chattooga County Bd. of 

Educ., 144 Ga. App. 783 (1978);  Antone v. Greene County Bd. of Educ., Case No. 1976-11 (Ga. 

SBE, Sep. 1976).   

 

A "willful neglect of duty" requires “a flagrant act or omission, an intentional violation of 

a known rule or policy, or a continuous course of reprehensible conduct. . . .„[W]illfulness‟ 

requires a showing of more than mere negligence.” Terry v. Houston County Bd. of Educ., 178 

Ga. App. 296, 342 S.E.2d 774 (1986).    

 

Appellant contends that she did not engage in a willful neglect of duty, but, at best, was 

negligent or exercised poor judgment. Appellant relies upon this Board‟s decision in Tookes v. 

Atlanta City Bd. Of Educ., Case No. 2005-31 in support of her position that “poor judgment”
1
 is 

not a grounds to support termination under the Fair Dismissal Act.  As set forth below, the record 

shows that Appellant‟s failure to act constitutes more than “mere negligence” or “poor 

judgment.”  However, willful neglect of duties exists if Appellant knew, or should have known, 

what her obligations were pursuant to the Local Board‟s policy.  See Clemmons v. Chattooga 

County Bd. of Educ., Case No. 1998-27 (Ga. SBE, Sep. 1998); see also  Maria Beal-Parker v. 

DeKalb County Bd. of Educ., Case No. 2008-17 (Ga. SBE, Feb. 2008);  Mahone v. Clayton 

County Bd. of Educ., Case No. 2010-77 (Ga. SBE, July 2010). 

                                                 
1
 Appellant contends the Local Board‟s decision only found that she exercised “poor judgment.”  

However, the Local Board found that her actions “intentionally jeopardized the safety and well 

being [sic] of the student body and the faculty.”  Thus, this assertion is without merit.   
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The record shows that that Principal, in pre-planning, informed Appellant of the reporting 

procedures for student violations of the code of conduct.  Appellant denies that she was aware of 

the weapons policy and what constitutes a weapon.  However, Appellant was responsible for 

knowing the Local Board‟s policies.  Moreover, as an eleven (11) year teacher, Appellant lacks 

credibility by asserting that she did not know of the weapons policy and that she did not know 

that a knife is a weapon. 

 

In this case, Appellant clearly knew having a knife at school violated policy, as she 

alleges that she completed a disciplinary action the day of the incident.  In this case, Appellant 

clearly should have known that a knife is a weapon.  Appellant should have also known that the 

matter needed immediate action, especially when the student told her the knife was for 

protection.  The incident occurred at approximately at 10:30 a.m.  However, Appellant failed to 

take the knife away or to report the incident until 3:30 p.m.  Finally, Appellant‟s admission that 

if the student had a gun that she would not have taken it away shows that Appellant's actions 

constitute more than mere negligence or poor judgment.  Thus, the record in this case contains 

sufficient evidence to support the decision of the Local Board that Appellant engaged willful 

neglect of duty and/or that good and sufficient cause exists for its decision to terminate 

Appellant. 

 

IV. CONCLUSION 

 

Based upon the reasons set forth above, it is the opinion of the State Board of Education 

that the evidence supports the decision of the Local Board and it is, therefore, SUSTAINED. 

 

This       day of June 2011. 
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